














Activities Report 2001-2003

supplier diversity programmes by a wider group of companies and public authorities, and organise 2
training and mentoring programme for under-represented businesses. The group is designing a supplier
diversity strategy for companies and the public sector. With MPG’s US Partners five transatlantic
exchanges were organised in Atlanta (2001), Brussels (2002), London (2002), Rotterdam (2002) and New
York (2003). The founding corporate and public sector organisations include British Telecom, Goldman
Sachs, Rabobank, Hewlett Packard, the Commission for Racial Equality and the London Borough of

Haringey.

OQOutcome

The Starting Line proposals had a significant impact on the drafting of the official legislative proposals
proposed by the European Commission. Key concepts and the wording of the official proposals show
striking similarities with the Starting Line. MPG’s occasional papers and other activities have
subsequently helped to shift the attention from standard setting to implementing European standards
at national level. Non-governmental actors in all EU Member States are much better informed about the
contents of European anti-discrimination legislation and its potential to protect people against racism.
Furthermore, MPG’s work has assisted the cross-fertilisation of ideas and the development of networks
among the different actors at the national level and transnationally. MPG's work on diversity with the

private sector and with like-minded governments is innovative.




The organisation

During 2001/2002 MPG underwent an internal and an external organisational review that was carried
out by the independent organisation Compas. The external review showed that MPG’s work is highly
valued and many see MPG as well placed to continue playing a crucial role in the debates on international
migration and mobility,and anti-racism and diversity. MPG'’s widely recognised unique role in the debates
throughout Europe and its track record is based on its expertise and capacity to work and bring together
a variety of stakeholders and to act at various levels. MPG is seen as rather successful in translating the
concerns of those affected by migration and discrimination into policy proposals for governments,
international organisations and the voluntary and business sectors. The stakeholders in the policy
debates consulted in the review concluded that MPG is often ahead of the game and punching well
above its weight. The internal review led to a series of recommendations for restructuring the
organisation, which were carried out in 2002 and 2003. The changes in the organisation will enable MPG
to meet higher expectations and new challenges in a more competitive environment of an increasing

number of organisations dealing with migration issues.

MPG’s team

MPG’s Board members are diverse in terms of expertise and ethnic and national origin and they are
selected on the basis of a board profile that guarantees this diversity. In the period covered by this report
the following persons were Board members:
+  MrDevSharma, MPG’s chair, former Chief Executive of the British Commission for Racial Equality
and member of the EU Economic and Social Committee
+  Ms Maij-Weggen, Member of the European Parliament (until October 2003), Governer in the
province of Noord-Brabant (since October 2003)
+  Mr Hermann Buenz, Director of the Warsaw Office of the Friedrich Ebert Stiftung
*  Mr Einar Vetvik, Dean of the Diaconial Highschool, Oslo (board member until July 2003)
Mr Thanasis Apostolou, Member of the Dutch Parliament (board member until November 2002)
+  Mr Paul Ssemogerere, Former Ugandan Minister of Foreign Affairs (board member until 2001)
*  Ms Carmen Claudin, Deputy -Director of Cidob (Barcelona)
«  Mr Walter Schmid, Director of a High School for social work and vice-Chair of a Swiss
governmental Commission on migration and integration

+  MrJan Niessen, Director of MPG
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MPG’s staff is multi-disciplinary, multi-lingual and of different national and ethnic origins. MPG works

with around 40 independent experts (or rapporteurs) on various issues. In the period covering this report

the following persons were staff members:

Mr Jan Niessen, Director

M:s Isabelle Chopin, Deputy Director

Mr Antonio Cruz, Editor of the Migration News Sheet
Ms Beth Ginsburg, Programme Director

Ms Janet Cormack, Programme Officer

Ms Yongmi Schibel, Programme Officer

Ms Raphaelle Magoni, Research assistant

Ms Karin Hunin, Office Manager

Ms Julianne Funk-Deckard (until April 2002)

Ms Claudia Pisanello (until October 2002)

MPG’s sponsors

MPG receives the support from a variety of sponsors, including private foundations, governmental

agencies and the. private sector.

.

Altantic Philanthropies

British Telecom

Barrow Cadbury Trust

Charles Stewart Mott Foundation

Council of Europe

European Commission (DG Employment and Social Affairs, DG Justice and Home Affairs)
German Marshall Fund of the United States

Goldman Sachs

Hewlett Packard

International Organisation for Migration

Joseph Rowntree Charitable Trust

Open Society Institute

United Nations High Commissioner for Refugees

Governmental Departments of Australia, Canada, Denmark, the Netherlands, Norway, Sweden,

Switzerland and the United Kingdom.
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